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Activities and Responsibilities

Evaluate burnout, resilience and wellbeing
Understand oncology professionals support needs
Develop measures and interventions to reduce burnout, improve wellbeing and support oncology professionals

|dentify how individual and organisational solutions can be combined successfully to reduce burnout and improve
wellbeing
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Learning Objectives (1)

e Understand the mental health and wellbeing challenges faced by oncology professionals across Europe and the world,
* including burnout and resilience factors.

e |dentify and analyse the contributing factors and risks leading to mental ill-health and burnout among healthcare workers.

e Explore various initiatives and interventions implemented across Europe to promote mental health, wellbeing, and
resilience in healthcare workers and physicians.

e Recognize the significance of different intervention levels to facilitate positive change and transformation in
mental health support.
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Learning Objectives (2)

e Familiarise oneself with the international standard ISO 45003, focusing on ‘Psychological health and safety at work'.
» Describe essential resilience skills for enhancing personal wellbeing and coping with challenges in the healthcare field.

e Examine the ESMO Resilience Task Force (RTF) position paper and discuss strategies for implementation at a personal,
institutional and national level.

* Develop an action plan to address mental health, wellbeing, and resilience within one's own institution’s/country's
oncology workforce.

e Establish connections with other oncology leaders across Europe to create a supportive peer network for promoting
transformation and wellbeing internationally within the oncology profession.



	The ESMO Resilience Task Force (RTF) workshop:� goals and learning objectives
	Why create the ESMO Resilience Task force?
	ESMO Resilience Task force
	ESMO Resilience Task force
	ESMO Resilience task force: 
	Slide Number 6
	Slide Number 7
	Slide Number 8

